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<) Up Front Matters

* This webinar is being recorded. We will post an archive of along
side the Monthly nTIDE broadcast on our webinar, each month,
on our website at www.researchondisability.org/nTIDE. This site
will also provide copies of the presentations, the speakers’ bios,
full transcripts, and other valuable resources.

* As an attendee of this webinar, you are a viewer. To ask
questions of the speakers, click on the Q & A box on your
webinar screen and type your questions into the box. Speakers
will review these questions and provide answers during the last
section of the webinar. Some questions may be answered


http://www.researchondisability.org/nTIDE
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) Up Front Matters

* If you have any questions following this recording, please
contact us at disability.statistics@unh.edu, or toll free at
866-538-9521 for more information. Thanks for joining us.
Enjoy today's webinar!

#nTIDE 4
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Welcome

Andrew Houtenville
University of New Hampshire
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ASL Interpreter

* We recommend using a computer or laptop (and not a
phone or tablet), if you want to see the gallery of
speakers and the interpreter.

#nTIDE 6
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Zoom Tips
e Zoom Tip #1: Sound  Zoom Tip #2: Close Captioning
* To select the speaker you want Click on Closed Caption, and then
to use for today’s webinar, click select Show Subtitle for subtitles,

on the up arrow next to Audio
Settings, and then select one of
the options.

or select View Full Transcript to get
a running transcript of the captions.

Audio Settings (A > x Closed Caption
<\<° &
Select a Speaker &Q/e 6{{\6 Participants
C
Same as System &‘9 \O{\'
v/ MacBook Pro Speakers (MacBook Pro Speakers) *O 6{:6 Chat

Test Speaker & Microphone... Show Subtitle

LR e P L View Full Transcript

Audio Settings... Subtitle Settings...
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2022 Annual Disability Statistics Conference

The State of the Science on Disability Statistics Conference is being
deferred to October 6-7, 2022. in DC and online. Register here:

* https://unh.azl.qualtrics.com/jfe/form/SV eeXHtMgfDr4ARmdM



https://unh.az1.qualtrics.com/jfe/form/SV_eeXHtMgfDr4RmdM
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About nTIDE Lunch & Learn

* Occurs at noon Eastern-time on the first Friday day of each
month, with the release of the nTIDE Report.

* A joint effort of the University of New Hampshire, Kessler
Foundation, and the Association of University Centers on
Disabilities (AUCD).

#nTIDE 9
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Today’s Program

* Part 1: nTIDE Report ... “The Numbers”

e John O’Neill, Kessler Foundation
* Andrew Houtenville, University of New Hampshire

 Part 2: nTIDE News

* Denise Rozell, Association of University Centers on Disabilities (AUCD)

* Part 3: Guest Speakers

* Kelsey Webb and Gemarco Peterson, RRTC on Research and Capacity Building
for Minority Entities, Langston University

* Gemarco Peterson, Langston University

e Part 4: Q&A

#nTIDE
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Part 1: The nTIDE Report

John O’Neill
Kessler Foundation
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The Monthly nTIDE Report

* The monthly nTIDE Report is a press release and infographic, looking
at the latest employment statistics.

e Uses data from the “jobs report” released by the U.S. Bureau of Labor
Statistics, on the 15t Friday of each month.

#nTIDE
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Source of the Data

e U.S. BLS, Current Population Survey (CPS).

* Source of the “official” unemployment rate.
* Civilians, ages 16-64, not living in institutions.
* Available September 2008 onward.

* Not yet seasonally adjusted.

* which is why we compare to the same month last year.

#nTIDE
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The Numbers

Andrew Houtenville
University of New Hampshire
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Part 2
NTIDE News

Denise Rozell

Association of University Centers on Disabilities
(AUCD)




Federal Policy Update ey

* RISE Act : Respond, Innovate, Succeed, and Empower (RISE)
Act- HR 4786

 Support students with disabilities in college with by
providing information on disability services in one place,
making it easier to know what services are available and how
to access them,

* Requiring colleges to accept an IEP or 504 plan as evidence
of disability when a student is seeking accommodations in
college,

 Supporting a TA center for colleﬁe faculty to learn more
about the needs of students with disabilities.

e RISE is included in HR 7780 — Mental Health Matters Act

#nTIDE



More Federal Policy! a2y

« Updating 504 regs:

e May 6 announcement from Department of Ed’'s OCR - intent to amend
504 regs. Looking for comments. First amendment in decades. Due by
end of June 2022;

 Transformation to Competitive Integrated Employment Act

 S. 3238 — Sen. Bob Casey (D-PA) Sen. Steve Daines (R-MT); H.R. 2373 —
Rep. Bobby Scott (D-VA)

* SS| Savings Penalty Elimination Act (S. 4102) ; Introduced by Sen
Sherrod Brown (D-OH) and Sen. Rob Portman (R-OH)

* Increase current asset limits from $2,000 in countable resources ($3,000
for couples) to $10,000 for individuals ($20,000 for couples) with CPI
Indexing

#nTIDE


https://www2.ed.gov/policy/rights/reg/ocr/index.html
https://www2.ed.gov/policy/rights/reg/ocr/index.html

EEOC and DOJ Warn against Disability VIR
Discrimination in Al Tools for Employment

« EEOC TA document - The Americans with Disabilities Act and the Use of Software,
Algorithms, and Artificial Intelligence to Assess Job Applicants and Employees

* Qutlines issues that employers should consider to avoid disability
discrimination such as process for reasonable accommodations so pwd not
“screened out” from consideration if they can’t do the job without a
reasonable accommodation;

+ Al and algorithms may require prohibited disability inquiries/exams.

« DOJ Guidance - Algorithms, Artificial Intelligence, and Disability Discrimination in
Hiring,
* Employers must consider how their tech tools could impact pwd

 Explains employers’ obligations under the ADA when using algorithmic
decision-making tools

#nTIDE


https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDEsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjA1MTIuNTc4MDEwMjEiLCJ1cmwiOiJodHRwczovL3d3dy5lZW9jLmdvdi9sYXdzL2d1aWRhbmNlL2FtZXJpY2Fucy1kaXNhYmlsaXRpZXMtYWN0LWFuZC11c2Utc29mdHdhcmUtYWxnb3JpdGhtcy1hbmQtYXJ0aWZpY2lhbC1pbnRlbGxpZ2VuY2U_dXRtX2NvbnRlbnQ9JnV0bV9tZWRpdW09ZW1haWwmdXRtX25hbWU9JnV0bV9zb3VyY2U9Z292ZGVsaXZlcnkmdXRtX3Rlcm09In0.0IaZV_tPDd26b2Sky56hqqWgf_Lo1cRxDxKGefhtTk4/s/1506373515/br/131208991658-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDIsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjA1MTIuNTc4MDEwMjEiLCJ1cmwiOiJodHRwczovL2JldGEuYWRhLmdvdi9haS1ndWlkYW5jZS8_dXRtX2NvbnRlbnQ9JnV0bV9tZWRpdW09ZW1haWwmdXRtX25hbWU9JnV0bV9zb3VyY2U9Z292ZGVsaXZlcnkmdXRtX3Rlcm09In0.2xWS_RHmIYCc_aXBDHj4m9b1kvWK0Foio986UNSJ7Wg/s/1506373515/br/131208991658-l

Use of American Rescue Plan Section 9817 il
Funds to Promote
Employment for People with Disabilities

* New fact sheet from ACL on opportunities for states to increase
access to CIE via American Rescue Plan Act funds

* 10% FMAP increase under ARP for HCBS

» State examples:
« CO - expand supported employment pilot for extra data on incentive based
payments;
* GA - extra support for transition school to CIE;
* MN - Task Force to phase out 14c and grants for transition;
* NC — CIE employment training programs
« WI — Model of care to support pwd finding and retaining CIE

#nTIDE


https://aoddisabilityemploymenttacenter.com/wp-content/uploads/2022/05/ARPA-9817-Employment-Networks-HCBS.pdf

Employer Engagement: Lessons for VIR
Employment Programs from the
COVID-19 Pandemic

» Looks at NextGen programs-- IPS; Families Achieving Success Today
(FAST); Bridges from School to Work (Bridges)

* Looks at:
 Program approach to employer engagement BEFORE the pandemic;

» Employer engagement DURING the pandemic;

» Takeaways and lessons learned

 Leveraging employer networks via remote and in-person
communication, stronger customer service approach, initial and
ongoing connections can work virtually, received more time with
employers virtually and access to larger group of employers.

#nTIDE


https://www.acf.hhs.gov/sites/default/files/documents/opre/NextGen_Employer_Engagement_Lessons_Employment_Prog_COVID_10_2021.pdf

Apprenticeships as a Career Pathway for "< J
Youth with Disabilities

» CAPE-Youth for ODEP

» Strategies used by states to increase labor force participation rates/lower
unemployment rates by building accessible/inclusive apprenticeships:

* Using incentives: NJ. NY
 Collaboration among state agencies, industry and apprenticeships: CA, LA

 Data based decision making to improve enrollment and retention in
apprenticeship programs: DE, OR

* Providing wraparound services: Ml, NJ

« States acting as a model employers for youth apprenticeships: OH, CO

#nTIDE



https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDQsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjAzMTguNTUxMDM4MjEiLCJ1cmwiOiJodHRwczovL2NhcGV5b3V0aC5vcmcvd3AtY29udGVudC91cGxvYWRzL3NpdGVzLzkvMjAyMi8wMy9GaW5hbC1QREYtVUEtQWNjZXNzaWJsZS1DQVBFLVlvdXRoLUFwcHJlbnRpY2VzaGlwLUJyaWVmLU1hcmNoLTIwMjIucGRmIn0.c38mQKkdtEPcwQT5oNl58lM0eDwvN5Gc4R384uF6YeI/s/1434678524/br/128330624423-l

Creating a Mental Health-Friendly Workplaée- J

* Video/short course for employers and Toolkit;
« Understanding the issue
» Strategies for supporting worker mental health and wellness
« Common accommodations; employee assistance;
« Models of successful programs — case studies, lit reviews
 Additional resources

« Additional DOL webinars and learning guides on Supporting
Employee Mental Health and Wellbeing

- Additional external resources including on mental health and
substance abuse and implications of COVID-19 for mental health
and substance abuse

 DOL/EARN

#nTIDE


https://askearn.org/page/create-a-mental-health-friendly-workplace
https://askearn.org/page/model-successful-programs
https://askearn.org/page/explore-resources-on-workplace-mental-health

Indian and Native American Employment = 3
Rights Program (INAERP)+

* Department of Labor via OFCCP — protecting employment rights
of Native Americans

 Brochure - outlines rights, recognition of tribal sovereignty, hiring
preferences

« Worker Fact Sheets
* Filing Discrimination Complaints
 Best Practices for creating an inclusive workplace for Native Americans

« Resources and ways to reach out to Tribal Colleges and Universities,
Urban Indian Centers, Tribal VR Agencies, Career OneStops and other
directories and resources

#nTIDE


https://www.dol.gov/agencies/ofccp/compliance-assistance/outreach/indians-native-americans

RSA Data: From the RehabData TICE
Workgroup

« Updated version of the Employment Status at Exit and Post-Exit

Data Tool

 Performance results of participants who exited the VR program from
Program Years 2017 through 2019.

* Also available on the Rehab Data Vocational Rehabilitation Technical
Assistance Center for Quality Management (VRTAC-QM) website:
https://www.vrtac-gm.org/focus-areas/program-performance-
am/wioa-performance-accountability-system/other-measures-that-
matter/data-tools-resources

#nTIDE
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https://rsa.ed.gov/performance/rehabdata-workgroup.
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDIsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjA1MTYuNTc5NDcxNzEiLCJ1cmwiOiJodHRwczovL3d3dy52cnRhYy1xbS5vcmcvZm9jdXMtYXJlYXMvcHJvZ3JhbS1wZXJmb3JtYW5jZS1xbS93aW9hLXBlcmZvcm1hbmNlLWFjY291bnRhYmlsaXR5LXN5c3RlbS9vdGhlci1tZWFzdXJlcy10aGF0LW1hdHRlci9kYXRhLXRvb2xzLXJlc291cmNlcyJ9.D_APoUq7nWFyf5WqZP-fjBqiW6zb9m-y4ktT4_1Aksg%2Fs%2F227772957%2Fbr%2F131351055397-l&data=05%7C01%7Caepstein%40sourceamerica.org%7Cd4d229b2f30c4a19537108da3720af58%7C7cd55b73e7ef4c989bba20ea620bd692%7C0%7C0%7C637882910947564527%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000%7C%7C%7C&sdata=WtLJ2lL2UKZAWZ7kTGgAcLimOAxPxNJfYM%2F%2FyXFp8ng%3D&reserved=0

Part 3: nTIDE Guest Speaker MIgE

Kelsey Webb Gemarco Peterson

RRTC on Research and Capacity Building for Minority Entities, Langston
Untversity

#nTIDE




Employment Outcome Rates among Multiply Marginalized People with‘
Disabilities Pre-COVID-19 and During the Pandemic:
Preliminary Observational Results

Presenters: Gemarco J. Peterson, Ph.D., CRC & Kelsey R. Webb, Ph.D.

Advanced Rehabilitation Research Training (ARRT) Post-Doctoral Research Fellows
National Trends in Disability Employment (nTIDE) Webcast
June 3, 2022




Presentation Purpose

+ The purpose of this presentation 1s to present preliminary
findings resulting from an exploration of the National Survey
on Health and Disability data (NSHD), a survey administered
by the University of Kansas Institiute on Health and Disability
Policy Studies. The NSHD data represents a national sample, that
examined the experiences among employable adults with
disabilities and the associated health and community
living disparities.

L ANgTON nTIDE Webcast
June 3, 2022




Presentation Objectives

+ Explore the National Survey on Health and Disability
(NSHD) data on the employment status of Multiply
Marginalized persons with disabilities Pre-COVID-19 and during
the pandemic.

+ Present the preliminary results of analyzing the NSHD data across
three waves, Pre-COVID-19 (NSHD-1), (NSHD-2) and during the
pandemic (NSHD-3).

A

. ANgTON nTIDE Webcast '\','
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Background of the Study

+ In the United States, individuals with disabilities make up the

largest marginalized group, comprising more than 25%
of American adults (Okoro et al., 2018).

+ Coronavirus disease 2019 (COVID-19) 1s caused by the pathogen
severe acute respiratory syndrome. Coronavirus 2 (SARS-COV?2)
was first discovered in December 2019 in Wuhan, China (Abrams
& Szefler, 2020). The United States confirmed the first COVID-19
case on January 20, 2020 (Burke et al., 2020; Moore et al., 2022).

A Funding Agency:
‘.‘ NATIONAL INSTITUTE ON DISABILITY,
QP REMABILITATION RESEARCH
AR NIDILRR
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Background of the Study

+ Declared a pandemic in March 2020, COVID-19 has resulted 1n an
increase 1n risk factors for mental health 1ssues, unemployment,

financial insecurity, poverty, and disruptions in health care services
(Moreno et al., 2020).

+ Unemployment data from April 2020, suggest the COVID-19
pandemic contributed to the employment to population ratios dropping
to 26% for people with disabilities (Houtenville et al., 2021;

Kessler Foundation & Institute on Disability, 2020).

A Funding Agency:
‘.‘ NATIONAL INSTITUTE ON DISABILITY,
QP REMABILITATION RESEARCH
AR NIDILRR
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Problem Statement

+ Moore et al., (2022) bootstrap study analyzed (FY) 2019 RSA-911 data in the
employment domain, the findings revealed African Americans,
Asian Americans, Native American, and Alaska natives were less
likely to achieve successful employment outcomes when receiving state vocational
rehabilitation services during the pandemic.
+ Research gaps:
+ Although the bootstrap study results provided insight on employment outcome
differences across race and ethnicity, the RSA-911 data did not allow
the researchers to examine pre-COVID-19 and during COVID-19 employment
outcomes across race and ethnicity.

y.
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Problem Statement

+ Martino et al., (2021) cross-sectional study examined experiences during
COVID-19 among LGBTQ+ individuals in the United States. The findings
revealed that they experienced high rates of job loss among those who
were young, black, gay cisgender men with an associate degree or

high school education, HIV-positive, and living with 2-5 people.
+ Research gaps:

+ The cross-sectional study only provides data during COVID-19 and
does not provide information about employment of LGBTQ+

indiviiliuals pre-COVID-19.

LANGSTON




Problem Statement

+ Abedi et al., (2020) conducted an ecological-based analysis to explore racial
and economic nequalities associated with COVID-19 1n the United States.
The findings revealed the following:

+ Counties with smaller populations, higher poverty levels, and higher
disability incidents have a higher rate of mortality

+ Research gaps:

+ The ecological-based analysis does not provide insight on employment
status, and many of the states reported challenges 1n reporting
y racial/ethnic demographic data due to participants opting out of

Lanaston Droviding demographic information.
g . SHp NIDILRR



Presenter Notes
Presentation Notes
Additional findings, not as relevant to our observation

(1) Counties with  higher total population, more diverse demographics , higher education, and income level are at higher risk of COVID-19 infection

(3) COVID-19 infection and mortality are higher among African Americans


Research Questions

+ RQ1. Do Multiply Marginalized persons with disabilities across
subpopulations defined by race and ethnicity, LGBTQ+ status,
and poverty status experience differences in work status rates?

A

A Funding Agency:
‘.‘ NATIONAL INSTITUTE ON DISABILITY,
QP REMABILITATION RESEARCH
LANGSTON
UNIVERSITY I

Rehabilitation Research and Tr: aining Center (RRTC)




Methodology

+ NSHD 1s a self-reported and internet-based nationally representative survey
+ NSHD-1 (N= 1,246)
+ NSHD-2 (N=2,175)
+ NSHD-Supplemental (N=1,638)

+ Individuals ages 18-64 with disabilities

+ Secondary analysis of NSHD data set

+ Quantitative

+ Cross-Tabulations (observation made of percentage differences)

Note: The National Survey on Health and Disability (NSHD) is administered by the University of Kansas Institute for
Health & Disability Policy Studies

A Funding Agency:
‘.‘ NATIONAL INSTITUTE ON DISABILITY,
QP REMABILITATION RESEARCH
AR NIDILRR
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Results

Overall Race/Ethnicity by Working for Pay and Self-Employed Status
Table 1. Race/Ethnicity Status by Employment Status

2018 2019-2020 2021

Not working Self- Working Not working Self- Working Not working  Self- Working
employed for pay employed for pay employed for pay
Race/Ethnicity Freq (n) Freq (n) Freq (n) Freq (n) Freq (n) Freq (n) Freq (n) Freq (n) Freq (n)
Pct (%) Pct (%) Pct (%) Pct (%) Pct (%) Pct (%) Pct (%) Pct (%) Pct (%)
1 2 11 2 11 5 2 5

80.00 6.67 13.33 45.83 8.33 45.83 41.67 16.67 UEL 5

AINA**

R
N

Asian 2 11 17 9 22 12 8 25
American 31.58 10.53 57.89 35.42 18.75 45.83 26.67 17.782 55.56

African American ¥ 3 34 47 9 47 32 6 28
42.19 4.69 53.13 45.63 8.74 45.63 48.48 9.09" 42.42°0¢
1 24 25 6 33 37 12 55
37.50 60.00 39.06 9.38 51.56 35.58 11.54° 52.88¢
Multi 40 52 55 23 63 27 9 23
40.82 53.06 39.01 44.68 45.76 15.25° 38.982b¢
1 1 0 3 1 0 1

66.67 33.33 25.00 75.00 50.00 0.00 50.002P¢

White Only 380 506 615 886 425 144 686
54.12 35.90 51.72 33.86 cIL 7 54.66

Latinx*

R
(%}

NHPI**

2
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Results
Overall Race/Ethnicity by Working for Pay Status
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Results
Overall Race/Ethnicity by Working for Pay and Self-Employed Status

+ The comparison of working for pay rates indicated that American Indians/Native
Americans (45.83% versus 41.67%), African Americans (45.63% versus 42.42%),
Multiracial individuals (44.68% versus 38.98%) and Native Hawaiian or Pacific
Islanders (75.00% versus 50.00%) with disabilities experienced a decline between pre-

COVID-19 (year 2019/2020) and during the pandemic (year 2021).

+ The comparison of self-employed rates showed that Asian Americans (18.75% versus
17.78%), Multiracial individuals (16.31% versus 15.25%), and Whites (12.38% versus
11.47%) with disabilities experienced a reduction in percentages between pre-Covid-
19 (year 2019/2020) and during the pandemic (year 2021).

A
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Results
Overall Race/Ethnicity by Working for Pay and Self-Employed Status

+ The working for pay rates during the pandemic (year 2021) among
American Indians/Native Americans (41.67%), African Americans

(42.42%), Multiracial individuals (38.98%), and Native Hawaiian or
Pacific Islanders with disabilities fell below the national benchmark

(53.11%) and below the rates for whites (54.66%).

+ The self-employed rates during the pandemic (year 2021) among
American Indians/Native Americans (16.67%), Asian Americans (17.78%),
and Multiracial individuals (15.25%) were higher than the national

benchmark (11.72%).

A
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Overall LGBTQ+ Status by Working for Pay and Self-Employed Status

Results

Sexual
Orientation
Asexual*

Bisexual

Heterosexual

Not
working

Freq (n)
Pct (%)

28
36.84
393
40.39

Homosexual [EL

40.54

Table 2. LGBTQ+ Status by Employment Status

2018

Self-
employed

Freq (n)
Pct (%)

3
3.95
50
5.14

7
9.46

Working
for pay

Freq (n)
Pct (%)

45
59.21
530
54.47

37
50.00

Not
working

Freq (n)
Pct (%)

23
44.23

84
34.85
585
36.84

38
34.23

2019-2020

Self-
employed

Freq (n)
Pct (%)

4
7.69

39
16.18
197
12.41

13
11.71

Working
for pay

Freq (n)
Pct (%)

25
48.08

118
48.96
806
50.76

60
54.05

Not
working

Freq (n)
Pct (%)

26
48.15

77
36.67
338
32.53

30
38.46

2021

Self-
employed

Freq (n)
Pct (%)

10
18.52

28
13.332
113
10.88ab

11
14.10

Working
for pay

Freq (n)
Pct (%)

18
33.33abe

105
50.00v¢
588
56.59

37
47 44abe
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.
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*Asexual Not in 2018 NSHD
aDuring COVID working for pay and self-employed percentage below Pre-COVID (2019-2020) percentage
b Working for pay and self-employed percentage below national average benchmark (2021) percentage
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Results
Overall LGBTQ+ Status by Working for Pay Status
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Results
Overall LGBTQ+ Status by Self-Employed Status
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Results

Overall LGBTQ+ Status by Working for Pay and Self-Employed Status

+ The comparison of working for pay rates among individuals with disabilities
who self-1dentified as Asexual (48.08% versus 33.33%) and Homosexual
(54.05% versus 47.44%) experienced a decline between pre-COVID-19 (year
2019/2020) and during the pandemic (year 2021).

+ The comparison of self-employed rates among individuals with disabilities who
identified as Bisexual (16.18% versus 13.33%) and Heterosexual (12.41%
versus 10.88%) experienced a reduction in percentages between pre-Covid-19
(year 2019/2020) and during the pandemic (year 2021).

A
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Results
Overall LGBTQ+ Status by Working for Pay and Self-Employed Status

+ The working for pay rates during the pandemic (year 2021)
among Asexual (33.33%), Bisexual (50.00%), and Homosexual (47.44%)

all fell below the national benchmark (53.11%).
+ The self-employed rates during the pandemic (year 2021) among those

who self-1dentified as Heterosexual (10.88%) fell below the

national benchmark (11.72%).

+ Individuals belonging to groups such as Asexual, Bisexual, and
Homosexual were above the national benchmark and were more likely
to be self-employed.

A Funding Agency:
‘.‘ NATIONAL INSTITUTE ON DISABILITY,
QP REMABILITATION RESEARCH
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Results
Overall LGBTQ+ Status by Working for Pay and Self-Employed Status

+ The comparison of working for pay status indicated that individuals with
disabilities who self-identified as Asexual (33.33%), Bisexual (50.00%),
and Homosexual (47.44%) experienced lower rates when compared to
the Heterosexual (56.59%) threshold during the pandemic (year 2021).

+ The comparison of self-employed status showed that individuals with
disabilities who self-identified as Heterosexual (10.88%) had
lower rates than their Asexual (18.52%), Bisexual (13.33%),

and Homosexual (14.10%) counterparts during the pandemic (year 2021).

NATION,
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Results
Overall Gender Identity by Working for Pay and Self-Employed Status
Table 3. Gender Identity Status by Employment Status

S 7 S 7

2018 2019-2020 2021

Not Self- Working Not working Self- Working Not working  Self- Working
workmg employed for pay employed for pay employed for pay

Gender Freq (n) Freq (n) Freq (n) Freq (n) Freq (n) Freq (n) Freq (n) Freq (n) Freq (n)
Identit Pt (%) 5 () Pet (%) Pet (%) Pct (%) Pct (%) Pct (%) Pct (%) Pct (%)

328 47 475 519 160 717 328 121 531
38.59 5.53 55.88 37.18 11.46 51.36 33.47 12.35 54.18

179 19 171 270 99 340 151 45 226
48.51 5.15 46.34 38.08 13.96 47.95 35.78 10.662° 53.55

11 13 23 33 46 36
45.83 . 54.17 35.38 . 50.77 50.55 . 39.562¢

*Other include Transgender, Queer, Non-binary, 2-spirit/GNG/genderqueer/gender fluid, agender or intersex
aDuring COVID working for pay and self-employed percentage below Pre-COVID(2019-2020) percentage
LANGSTON b Working for pay and self-employed percentage below national average benchmark (2021) percentage
ey ¢ LGBTQ+ working for pay and self-employed below Male percentage N I DILRR




Results
Overall Gender Identity by Working for Pay Status
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Results
Overall Gender Identity by Self-Employed Status
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Results
Overall Gender Identity by Working for Pay and Self-Employed Status

+ The comparison of working for pay rates indicated that individuals with
disabilities who 1dentified as Other, which includes
Transgender, 2 spirit/GNC/genderqueer/gender fluid, agender or intersex
(50.77% versus 39.56%), experienced a decline between pre-COVID-19 (year
2019/2020) and during the pandemic (year 2021).

+ The comparison of self-employed rates indicated individuals with disabilities who
identified as Other, which includes Transgender, 2 spirit/GNC/genderqueer/gender
fluid, agender or intersex (13.85% versus 9.89%), experienced a decline at pre-
COVID-19 (year 2019/2021) and during the pandemic (year 2021

A
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Results
Overall Gender Identity by Working for Pay and Self-Employed Status

+ The working for pay rates among individuals who self-identified as Other
(39.56%), which includes Transgender, 2 spirit/GNC/genderqueer/gender fluid, agender
or intersex, fell below the national benchmark (53.11%) and were below the Male
threshold percentage (53.55%) of working for pay during the pandemic (year 2021).

+ The self-employed rates among those who self-identified as Other (9.89%), which
includes Transgender, 2 spirit/GNC/genderqueer/gender fluid, agender or intersex, fell
below the national benchmark (11.72%), and below the Male threshold rate (10.66%) of
self-employment during the pandemic.

+ Also, during the pandemic self-employment status rates among Males (10.66%) fell
A below the national benchmark (11.72%).
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Results

Overall Poverty Status by Working for Pay and Self-Employed Status
Table 4. Poverty Status by Employment Status

- PreCovid | DuringCovid

2018 2019-2020 2021
Not working  Self- Working Not working Self- Working Not Self- Working
employed for pay employed for pay working employed for pay
Poverty Status RRCIGY Freq (n) Freq (n) Freq (n) Freq (n) Freq (n) Freq (n) Freq (n) Freq (n)
Pct (%) Pct (%) Pct (%) Pct (%) Pct (%) Pct (%) Pct (%) Pct (%) Pct (%)

Under 138% 265 27 116 452 123 218 247 61 118

FPL* 52.27 40.91 17.79 56.78 46.24 20.19 48.24 34.86 14.97

138-249% FPL [ 20 169 155 66 262 106 43 152
22.88 30.30 25.92 19.47 24.81 24.26 20.70 24.57 19.29

250-399% FPL [ 7 174 104 42 253 69 34 213
12.23 26.69 13.07 23.43 13.48 27.03

400% FPL and K& 193 85 347 90 305
above 12.62 29.60 10.68 32.13 38.71
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Results
Overall Poverty Status by Working for Pay and Self-Employed Status
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Results
Overall Poverty Status by Working for Pay and Self-Employed Status

+ The comparison of working for pay rates indicated that individuals with

disabilities who self-identified as living in poverty (i.e., under 138%
FPL) experienced a decline (20.19% versus 14.97%) between pre-COVID-19

(year 2019/2020) and during the pandemic (year 2021).
+ The comparison of self-employed rates indicated that individuals with
disabilities who self-disclosed as living in poverty (i.e., under 138%

FPL) experienced a reduction in percentages (46.24% versus
34.86%) between pre-Covid-19 (year 2019/2020) and during the pandemic

(year 2021). K
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Future Research Directions

+ The preliminary observations provide insight on the differences
in the employment status rates for multiply
marginalized people with disabilities as defined by race or
ethnicity, LGBTQ+ status, and poverty status.

.
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Future Research Directions

+ Future research will analyze the data across other
demographic characteristics [1.e., age, marital status, number of
dependent kids, primary disability) and social determinants of health
(1.e., transportation, personal assistance services, social security
disability insurance, health insurance, and education) at pre-COVID-19
versus the pandemic period nationally and across geographical
classifications (1.e., rural versus urban)

A

A Funding Agency:
‘.‘ NATIONAL INSTITUTE ON DISABILITY,
QP REMABILITATION RESEARCH
LANGSTON
UNIVERSITY I

Rehabilitation Rese arch and Training Center (RRTC)




Future Research Directions

+ Future research will also explore if there are intersectional differences in
employment status rates (1.€., currently working) for individuals with
disabilities as defined by race or ethnicity, LGBTQ+ status, and poverty
status across other demographic characteristics [i.e., age, marital status,
number of dependent kids, primary disability) and social determinants of
health (1.e., transportation, personal assistance services, social security
disability insurance, health insurance, and education) across geographical
classifications (1.e., rural versus urban).

;& '.‘ NATIONAL INSTITUTE ON DISABILITY,
INDEPENDENT LIVING, AND
W P REWABILITATION RESEARCH
UNIVERSITY Nl ILRR
Rehabilitation Research and Training Center (RRTC)
on Research and Capacity Building for Minority Entities




Future Research Directions

+ Interaction Effect Testing
+ For example: Extract disability type (i.e., mental disability) code and
compare employment rates separately for each of the levels of race (1.¢.,
African American, Latinx, Native American or Alaska Native, Asian
American, Native Hawaiian/Pacific Islander), LGBTQ+ status (i.e.,
asexual, bisexual, heterosexual, homosexual) and poverty status and
compare across geographical classifications (1.e., rural versus urban).

;& '.‘ NATIONAL INSTITUTE ON DISABILITY,
INDEPENDENT LIVING, AND
W P REWABILITATION RESEARCH
Rehabilitation Research and Train r (RRTC)
on Research and Capacity Building ty Entities
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Contact Information

LU-RRTC
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RRTC email: capacitybuildingrrtc@langston.edu

ARRT Website: www.langston.edu/capacitybuilding-arrt
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Questions and Answers J

Use Q&A button on Zoom E

Q&A

Slides will be archived at:

https.//researchondisability.org/home/ntide.

Take our feedback survey at ...

www.researchondisability.org/ntide/ntide-survey

#nTIDE



https://researchondisability.org/home/ntide

NTIDE *

Thank You!

* Information about the nTIDE partners may be found at

* Kessler Foundation (www.kesslerfoundation.org)

* UNH/Institute on Disability (www.ResearchOnDisability.org)

 AUCD (www.AUCD.org)

* Contact us at
* Email: Disability.Statistics@unh.edu
* Call: 866-538-9521 (toll free)
* Twitter at #nTIDELearn y

#nTIDE



http://www.kesslerfoundation.org/
http://www.researchondisability.org/
http://www.aucd.org/
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