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>> Hello.  Welcome everybody to the National Transit Disability Enemployment, or nTIDE lunch & serious series.

>> Just a few housekeeping notes.

>> The webinar is being recorded.

>> We'll post on the web site at www.researchondisability.org/nTIDE.

>> The transcript and presentations will be available along with other resources.

>> As an attendee, you can ask questions in the consideration & A box.

>> Speakers will review these questions in the last section of the webinar.

>> Some questions maybe answered in the Q & A box.

>> If you have any questions, please contact us at disability.statistics@UNH.edu

>> Thank you for joining us.

>> Enjoy today's webinar.

>> I'm Andrew.  I'm joined by John O'Neill and Denise fresh back from Ohio.  Not from Ohio, fresh back from Ohio.  They had their annual staff meeting in Ohio.  They didn't.  Okay.  About us, this is a joint effort.  This is the special mid month episode of the lunch & learn based on the unique circumstances that I've developed around the pandemic and the response to pandemic in the economy.  We started doing this at the beginning of the ‑‑ beginning of the pandemic, because we could get better data than we do ‑‑ we can get more detailed data.  We can get the underlying data that's part ‑‑ that feeds in to the monthly nTIDE.  We get the underlying data after that.  Updated.  Just as a reminder, it was supposed to be last week.  We moved the face‑to‑face portion to October 6th and 7th.  It is a two‑day conference.  Via Zoom from Washington, D.C.

It is going to be a live Zoom broadcast.  We'll have the speakers at the platform up front.  And then we'll have a live in‑person studio audience there as well.  However Zoom is kind of taking prime.  We're going to make it Pacific Coast friendly as well.  West Coast friendly.  Zoom is going to be kind of the center of how we organize it, and the studio audience is kind of just like the Zoom broadcast.  They can feed questions up to the front platform.  We're hoping that's a good way of bridges the gap between online and hybrid.  I think this will be the help.  Zoom will be the primary focus.  We happen to be broadcasting.  Everybody at the daes.  We're hoping this kind of turns the focus to Zoom.  There are so many more people online.  Okay.  Today's agenda.  We're welcome.  We'll give you the updated numbers from the current population survey, and the microdata.  We'll hear from Denise and John some comments from the field.  So kind of qualitative information and other information that might inform what we're finding in the data.  Then we'll have a Q & A session.  All right.  So we're going to look at ‑‑ the first Friday.  Just a ‑‑ if you don't have them memorized from last couple of weeks ago, these are the first Friday results that we've reported.  We're going to look at the employment to population ratio which is the percentage of people ‑‑ percentage employed.  We're looking at age 16 to 64.  We're looking at with and without disability.  We're looking at the standard trend in the employment population ratio for people without ‑‑ and recall this is ‑‑ I'm trying to see.  That shouldn't say January.  That should say at February.  So this is ‑‑ you know, the full force of Omicron is being felt.  It's being felt for by people with disabilities.  Not so much for people with disability, but more for people without disabilities.  One thing to note is the employment to population ratio, the percentage employed is for people with disabilities above the pre ‑‑ prepandemic level, and it is above the historic high for when they started collecting the data back in September 20, '08.  People ‑‑ keep this in mind.  This is going to inform some of the results from the COVID data that we ‑‑ that ‑‑ the raw data we've analyzed.  It is the good percentage of the population that's looking for work or on furlough.  So this shows kind of ‑‑ it is always kind of a double‑edged sword

This could be going up.  People are entering the labor force.  They might not go into jobs.  They might enter the labor force and be looking for jobs.  What that shows is people above the pandemic level.  They have hit people in the pandemic and reached above and waffling around the high of 37%.  Without disabilities, it is a very different story.  They have yet to recover to the pre‑pandemic levels.  They are nowhere near their kind of 2006 levels.  The general story is people with disabilities have stayed in the pre‑pandemic levels by being back in the labor force.  That's not so for people without disabilities.  That's a pretty big difference.  We'll see some of that when we look at just the number of people who are unemployed.  So for the mid COVID updates, we're looking at the number of people who are unemployed.  Then we split that to what percentage are looking for work and what percentage is on furlough.  Furlough is something that was used quite a bit during the pandemic.  We will be still seeing some of the effects of Omicron, because recall or if you don't recall the survey is in the ‑‑ it's done in the week that contains the 12th of the month.  It is the second week of the month that the survey is the reference week.  What were you doing that week?  So this is February.  If we're talking early February, second week in February, we were still talking about some areas of the country really recovering from Omicron.  Some still having some lasting effects.  We're not talking about any kind of change in the mandates for mask mandates or social distancing or testing man Tates.  So we're going to look at the unemployment rate.  The number unemployed.  Sorry.  The number unemployed.  And here they are.  This is in January.  You see the effect in January.  The number unemployed in January was around 600,000.  588,000.  If we add in February, we're going to see Omicron is still there.  Slight dip, but not within the margin of error.  It is now at 581,000 for February.  If we click in the percentage that are looking for work versus on temporary layoff, the amount of layoff which is the light green bar at the top, the light green area at the top went down a little bit.  As a percentage of the unemployed, the percentage of furlough went town.  That means that more people are actively looking for work.  Slightly more than in the previous month.  So let's look at people without disabilities.  So people without disabilities have been basically steady decline.  Almost always decreasing, except for a few jumps.  In May of 2021, and in December to January, there was a jump up in the percentage ‑‑ both the percentage ‑‑ the number unemployed and the percentage on furlough.  That's Omicron.  We're still seeing lasting effects of Omicron in the ‑‑ in these numbers.  Let me go back up to the chart for mountain graphs for people with disabilities.  We have been looking at the latest numbers.  One thing in previous months is we talked about a new normal.  If we pin before the pandemic around 450,000, conservatively as the level of number of unemployed people with disabilities.  That jumped up certainly at the beginning with the lockdown with the large number of people on furlough.  But it also ‑‑ we were concerned that there might be a new normal around 600,000; right?  And then now if we look at say the last ‑‑ 1, 2, 3, 4, 5, 6 months.  If we look at last six months, it is hovering around 500.  Maybe more than 525,000 on average.  That there's this kind of new normal.  You know, there's concern; right?  Well, are people with disabilities having a harder time finding jobs?  What's going on?  And the thing that we're ‑‑ the thing about these statistics is that this could also reflect those people coming back into the labor market.  People with disabilities are coming back in the labor market.  If that's true, we will see an increase in employment and an increase in unemployment, because again if you are not looking for work or on furlough, you are considered out of the labor market.  If people are coming back in, so this new normal may reflect the greater activity of people with disabilities in the labor force overall.  It would also explain the decline for people without disabilities.  They have yet to recover from the pandemic in terms of labor force participation.  We would expect to see their percentage employed, the number employed and the the number unemployed going down.  Here they are almost at the pre‑pandemic level.  You know, kind of like, back to normal, I guess.  Maybe.  I don't want to say it that way.  But this ‑‑ you know, I really think that part of what we're seeing for people with disabilities is that if there's a new normal around, say 100,000 more, let's just say 100,000 more unemployed in any given month, that's previous to the pandemic, than it could be ‑‑ actually a good sign.  People with disabilities are entering the labor market.  The jury is still out.  There's lots of research that could or should be done in terms of the quality of jobs that they are coming to and the degree to which remote work is coming in and part time one thing to keep in mind, you just have to be employed one hour to qualify as employed.  Being employed full‑time year around, over 35 hours a week, 50 weeks a year, that's full‑time, full‑year.  That's not what we're talking about.  You are just working.  It doesn't really say how much or how much you are going to pay.  There's lots of research that can be tone.  The data is very powerful.  We're scratching the surface.  All right.  I'm going to turn it over to John.  And to Denise to kind of give some updates from the field.  John, take it away.

>> Yeah.  I can talk about a couple of things.  Elaine Katz sits on the New Jersey A PSI board.  They have been reporting that people looking for work has increased.  However the ‑‑ the number ‑‑ they are having a real problem with staff shortages.  Lots of people seem to be leaving the field that are ‑‑

>> Service providers ‑‑

>> Employment service providers.

>> Employment service providers.  On the strength of that report that Elaine mentioned today, I called Julie Christianson.  Who is the executive director of APSI.  I remember a survey they did.  This was before COVID.  They had 30% loss in staff.  That survey reported that at a particular point in time.  Before COVID.  So there was a problem with staffing before COVID.  Her sense today was that it is even gotten worse.  So there's a real challenge with finding the capacity ‑‑ the human capacity to work with folks with disabilities who are looking for work.  And so that may ‑‑ that's probably part of the picture.  Also I checked with job path.  That's the employment program that I'm engaged in.  In New York City.  They reported that they had problems, and they still have problems with finding staff.  But it is improving somewhat.  The report was is that they are tending to get job developers who are younger and seem to have a level of commitment to issues around social justice.  So this is ‑‑ these are attractive jobs to these younger individuals.  Who have a social justice.  That seems to be occurring.  But they are still having significant problems recruiting and maintaining staff who are part time and functioning as job coaches.  Many of those individuals were being drawn from the many colleges and universities in New York City.  Students who were very willing to work part time prior to COVID, because, you know, where they were going to school could be geographically overlaying with where the job coaches were needed.  So if there was four to five hours a day of job coaching locally near their schools, they could do that.  But as soon as everything went remote, they just were not available.  So it is a bit of a scramble.

>> That's interesting.  You know, in the Q & A and it is probably ‑‑ she may be referring to some of the same report, the ASPI and the ‑‑ I don't know.  The CSP.  So that professional side of ASPI.  Because of the labor shortage, they don't have to do job development activities.  They are engaging with employers and designing the job as much as it is more job coaching.  It is being done.  You are talking about kind of the general short only of employment.  Those are not mutually exclusive.  They can be doing more job coaching.  There could be more demand for job coaching, because people are working more or looking to work more.  And so that's an interesting ‑‑ I'm just tieing together what was said in the comments.

>> Uh‑huh.  Uh‑huh.

>> Sorry, John.

>> That's about all that I have to report.

>> Yeah.  Yeah.  You know, the the great ‑‑ what are they calling this now?  The great resignation?

>> Resignation.

>> They are resigning to ‑‑ I actually think it is probably ‑‑ people aren't necessarily ‑‑ people fulled in so many other supports during COVID.  They realize I don't have to work as much to maintain the same lifestyle.  They have adjusted their lifestyle to the pain that was brought on by the pandemic.  Maybe baby boomers are finally deciding to retire.  Take it away before I say something I regret.

>> Okay.  A couple of things I'm going to share this morn.  Literally one thing that showed up in the e‑mail box this morning that you will be interested in and I'll stick the link in the chat or Q & A somewhere.  The education department ‑‑ literally the flier is out today from the department of ed.  Who says that RSA is launching ‑‑ I'm launching.  Real pay for real jobs for people with disabilities.  I guess they had taken their spare money.  $167 million will be available to state VR agencies and their partners up to 18 state agencies to move from subminimum wage to competitive integrated employment.  I literally have been reading it this morning.  I have not read the announcement.  It will be the federal register on the 21st which is Monday.  I will in just a second stick the link in here.  I'm guessing there are people on the call who would be interested in that.  If nothing else, go to your state VR agency.  If you are in the state, I'm guessing the vast majority of you are where there's an issue with subminimum wage, for goodness sakes, go to your state VR agency and ask them if they know about this.  If they are applying, if you can help them, and, and, and.  And this looks like a good deal.  And it moves us ‑‑ it is going to move us a little bit closer, I hope to competitive, integrated employment.  On the same note, CIE, there's a push going on right now.  We've talked before about the transformation about the competitive integrated employment act which is HR 2373 in the house and HS23 in the Senate.  There are co‑sponsors on the bill.  Senate Casey, Senator Daines.  There's a show called Tuesdays with Liz.  She did an interview with Senator Daines.  Which is a really great way of showing republicans and others who might not normally jump on board or might not be on board yet, let's put it that way for TCIA.  Why it is important and why he's supporting it.  It is a great interview.  I'll give you the link to that in a second too.  We ‑‑ we are reaching out and focusing on trying to get more co‑sponsors on the bill.  In particular more republican co‑sponsors.  The reason I say it that way is because there already are some demographic folks waiting to get on the bill.  The Senate sponsors are saying they would like to do it.  They want us to be bipartisan.  They should be bipartisan.  They are trying to do one democrat, one republican.  One democrat, one republican.  We're doing lots of meetings with and folks are talking to if you are from a state, go talk to them about the bill and why it is important to move to competitive, integrated employment.  That's another one.  Lastly since we last talked, Senator Cain and this feeds into the conversation with the statistics too.  Senator Cain from Virginia has introduced a new bill.  It has to do with long COVID.  Particularly research and treatment for long COVID.  Senator Cain is called ‑‑ I think it is called CARES for long COVID.  All stands for words.  CARES for long COVID.  S3726.  It was just introduced earlier this month.  I think it is going to be really important.  We don't know much about long COVID yet.  Other than the fact with COVID are becoming people with disabilities.  We need to know more about it.  There's potentially some movement to do something about it.  There would be some money that flows with that.  Those are my three quick updates.  I'll make sure I also talk about these on the first of the month call.  But I'll drop in a couple of links right now, so you can see them.  It is a busy week.

>> Well, why did you go to Hawai'i.  See, we were ‑‑

>> You are not really asking me that question.

>> No.

>> We all know why I went to Hawai'i.

>> Well, I do know that.

I'll drop them into the questions.

>> I'll stick them in the Q & A.

>> I'm not sure who sees the chat.

>> Okay.  I'll stick them in the Q & A.  Is there a place where the data is asking about how much people work and how much they make tracking the number of people with lessened benefits.  Yes, yes no.  Yes, the hours, question, and the hours worked per week.  And the hours they wage or salary is asked to a quarter of the sample each month.  And so it ‑‑ that poses a big challenge for us.  Because the sample of people with disabilities is already small because of the prevalence with disabilities around.  In the working age populations around, you know, I wish I could say it is easy to track the hours and wages.  We have that from the American survey.  They release from the annual report we don't have hours yet.  We do have earnings.  Annual earnings from work.  And ‑‑ I would love to do it on a monthly basis.  The samples are just really small.  They are a quarter of ‑‑ it is just ‑‑ they don't burden ‑‑ you know, these are big surveys.  They can't ask all of the questions all the time.  So they rotate questions around and only a quarter each month gets the questions on wages and hour's worth.

>> I had a question.  To what degree would the American community survey at any point in time reflect the COVID era.

>> Yeah.  So we're probably going to have to wait until next fall.  Because the ‑‑ currently the 2020 data, which would have three months before the pandemic and nine months after.  However there's a major problem with this sample.  The Census Bureau itself had to shut down operations during the lockdown.  There were difficulty opening up.  Sample recruitment was decimated during those months.  They've had a real difficult time figuring out how to adjust the statistics to reflect that.  They are recommending, not comparing 2020 to 2019.  Hopefully 2021 we'll be able to ‑‑ my hope is that 2021 will be able to be compared to 2019.  If we have to scrap 2020, okay.  But hopefully 2021, which will be posted next fall will be able to make up that ground.  And then we'll have a lot of detail.  We'll be able to do things by disability type.  Occupations.  States.  We'll be able to do a lot more with that.  Of course, 2022 won't be released until the fall of 2024.  And then we'll have the recovery years of the pandemic.  Does that answer your question?

>> Yes.  Thank you.

>> Next time type it into the thing.  Don't use your ‑‑

Yeah.  Just kidding.  Yes, in terms of tracking benefits, the current population survey doesn't ask about recruit of benefits.  It does for every March it asks the full sample.  So we can do it on an annual basis.  Not on a monthly basis.  There are other surveys that really ask a lot about benefits like this survey for participation.  Not on a monthly basis.  We can't talk about benefit level on a monthly basis.  So let's see.  Question to look at later.  Oh, yeah.  The eviction moratorium is ending.  Rent increases.  Housing inventory being so slow.  You know, a friend of mine just bid on a house.  This were ten bidders.  They had to go way above asking price to get the house.  Will this be qualified ‑‑ a qualifier added to your research?  For instance, rents have increased 40 percent in St. Louis for a study released yesterday.  I'm going to tell you that rent in New Hampshire is going up.  Will be going up at least by 40%.  Housing prices have gone up by 60%.  It is all of those Boston people who can now work remotely.  A lot want a house on a lake or somewhere like that in New Hampshire.  Let's see.  Yeah.  So my colleague, she's the one who is our housing expert.  She works with HUD.  She goes in ‑‑ she has ‑‑ her research is in the area.  You know, the American housing survey would be one of the sources for that.  That also, I think, is every other year.  The American community survey next year would be a good one to look at that.  If you have interest in that, you might want to reach out to Debra.  With an RA not the H.  If the VR has seen an increase in customers numbers.  I don't know.  Have you heard from VR whether they are increasing can be seeing an increase in numbers?  I've heard that refers were down a lot and may be starting to pick up just recently.  Any thoughts on that?

>> I have not heard.

>> Unfortunately the data I'm most familiar with is the case closure data.  You have to wait for somebody to close, before you get that data.  So yeah.  I have not heard from VR that they are being flooded.  Now SSA there was a long delay in people applying for social security benefits.  This has recently increased.  It may be related to long COVID and the aftereffects of having COVID.  Not just long COVID.  So let's see.

>> Andrew, can I answer the question around 14C?  The question is 14C is doing away with it a good thing?  Bad thing?  Does it help people?  Is it throwing the baby out with the bath water?  One of the go things, given what I'm seeing from RSA, the fact they are putting in $167 million to help VRA agencies move away from subminimum wage is a step in the right direction.  They are putting funding to help states make the changes.  The other thing I would say ‑‑ it is why we like the transformation to competitive, integrated employment act.  It not only does away, but it provides money to help states move their ‑‑ what is currently subminimum wage and help them move.  It provides money to help the change.  It is why it is called transformation.  There's also in TCIEA there's also built into it, it doesn't immediately say subminimum wage ends today.  What it says is there's a period of time over which states have to stop.  They stop at ‑‑ they stop ending new ones at a certain date.  They stop any current subminimum wage and new ones at a certain date.  You have to be out at a certain date.  There's money that goes with all of that.  You are right.  It is one of the things that we really like about this bill.  And why we're really pushing it.  I think part of the reason why I think it is going to play is a bipartisan bill as well.  You are right in asking the question.  I think we're addressing it.  Good to ask the question.

>> Yeah.  Having the replacement in place.  Having it be a transformation in the elimination without something to take its place.

>> There's adequate part for the families.

>> That's what we're seeing in the states as well.  California it for the state.  There's a period of time ‑‑ so we're seeing states doing some of that as well when they do it state based.

>> Yup.  Yup yup.  Dean asks are the slides stuck?  No.  We're answering you live off of the tops of our heads.  So we don't have to prepare the slides.  They reference that New Jersey referrals are up for the agency.  New applications have written slightly to Donald in Washington State.  They are still significantly lower than pre‑COVID.  Now it is interesting.  There's kind of a ‑‑ you know, if we're seeing ‑‑ if what we're seeing is real, that the employment ‑‑ percentage of people with disabilities were employed or in the labor market, looking ‑‑ actively looking for work on furlough, then you would actually expect to see fewer people applying and starting getting VR benefits.  You know?  Perhaps when we start seeing the signs out, and that may be around the job development ‑‑ the earlier comment by job development going down and coaching.  People are getting jobs.  They may need coaching.  They don't need help with the job development side.  You know, maybe this is what we would expect.  I would love to look back at data back ‑‑ say ‑‑ just before the Great Recession when the economy was booming and during boom times what happened to applicants.  Because it does ‑‑ social security applications go down during good times.  Now this is a weird time.  It is very rare we have so many job openings.  It is a combination of poor growth, inflation, lots of jobs is a very rare mix.  People who are old enough may remember the word stag inflation.  Stagnation and inflation.  If you bought a house in 1980, I felt bad.  The housing interest rates were above 15%.  So someone put in ‑‑ yeah, yeah.  American process.  There's a link that someone put in the Q & A.  Copy that.  I don't know if everyone can copy.  If everyone can see the same thing I see.

>> I think everyone can see the chat.  I'm not sure everyone can see the question.  There's also a report by ODEP.  Office ‑‑ the U.S. Department of Labor Office of Disability Employment Policy just put out a report using the same data that we use looking at remote work as well as essential workers.  I think they tried to do some work with occupations.  I don't remember.  I only flash through it.  I've seen earlier versions of the research.  It is really, really well done.  So.  I think we've asked all of the questions.  Answered all of the questions.  One thing I want to do ‑‑ oh.  Think about all ages, says Elaine.  Not just 18 to 64.  Yeah.  So that's a really good point.  You know, we tend to try not to use 65 plus, because disability is keened of age‑associated.  You know, that people retire.  We would have to account for retirement.  They would be out of their labor force.  Not because of their age.  They have the disability because of their age.  They were out of the labor force, because they were retired.  We tried it.  It would be interesting to see what's happening to the group for sure.  We have that ‑‑ we have it in the ‑‑ we have 65 plus in the first Friday data.  Maybe I'll pull that out.  I have it in the big mega table that we have.  That we do the charts from.  We can change the charts to do 65 plus or all ages together.

>> Andrew, I just dropped in the link for the ODEP report that you were talking about.  It is in the chat.

>> Thank you.

>> I thought I had it.

>> All right.  There's also a hello.  From disability Focus Advocacy Consulting LLC.  Maybe that's from Hawai'i.  Meditation and travel consultant to Hawai'i.

>> You are obsessed with my Hawai'i trip today.

>> I have a rule.  No one can go to the conference in Hawai'i, until I do.

>> I did not go to a conference.  It was vacation.  Don't let anyone think it was work.  My wife would be opposed to me doing work in Hawai'i.  I know they have the staff ‑‑

>> Do not start those rumors.

>> I've heard it.  I've heard it.

>> Oh, jeez.

>> All right.  Well, we're getting ‑‑

>> All right.  Thank you.

All right.

>> We clearly lost it.

>> Yeah.  It is Friday.  The research that shows that people who are older and what might be assumed retirement.  Yeah.  That's right.  There's assumed.  Can't because they don't have savings or retirement funds.  That's right.  It is more of the average ‑‑ on average older people retire.  But that's only an average.  There's a long proportion of people that have to work and continue to work.  In fact, my guess is that they are working more, because in response to COVID, families have pulled together and are cohabitating more and sharing the overall household income.  My guess is that a lot of folks over age 65 with or without a disability have gone back to work.  Over the course of the pandemic.  Because the family is just scrounging for income.  Anyway.  That's a good point.  There are people that don't have the sufficient funds and accounts to be able to retire.  It is a very different proposition.  Economist will make the cut off in order to separate out the decision to retire.  It could look like ‑‑ it is like ‑‑ they don't adjust for age.  The state adjustment, they look healthier, because the older concentrations have concentrated there.  Consider gender too.  Yeah.  So again we have the data in the file.  I could change my screen and show you this enormous Excel spreadsheet that tracks.  The data, ‑‑ the figure that you show here with a few adjustments, I could put this out and put it out separately for women.  Especially labor force participation.  The Septembers have been crushing.  There's a real story to be told around female labor force participation of child ‑‑ of ‑‑ actually I don't know if it is child ‑‑ that women are staying home with children, because during the pandemic.  Especially the first September back.  There's a hit in labor economics, called scarring.  Once you are out of the labor market, the longer you are out, the harder it is to get back in.  Having someone with a gap is really hard to ‑‑ you always want to ‑‑ you know, when I look at resumés, I always want to have an explanation for that time off.  And I tell my students don't take a summer or a year in Europe.  They won't ‑‑ they might not believe you.  Stay working.  Stay in school.  Have your resumé be continuous.  Take any job and ‑‑ or take classes.  Gender, yes.  We could do that.  We could definitely do that.  Robin keeps coming.  Yeah.  Good point.  The binary, male, female, well, there's.  Census bureau for ‑‑ Robin asks about whether there's something more contemporary regarding say gender identity.  Because the current population survey and all of the Census products except one that I know of has binary gender variable.  But there's an experimental survey, the pulse survey which is every other week.  That has been changing.  They added or started out binary.  And they added they've been expanding and tweaking different language sets around that variable.  You know, they started out with what's your identity at birth?  Then what do you consider yourself ‑‑ you know, ‑‑ I'm not going to do it justice.  They continue ‑‑ last time I looked, they change it yet again it is an experimental data set they keep testing out questions.  It is really ‑‑ it is really fascinating.  It's been a long time coming.  You know, it's been a long time needed to refresh those questions to identify gender identity in a different way than traditionally done.  I can tell you that social service agencies are very interested.  I've worked with some city‑level, human services departments.  They really want to know, because they could help ‑‑ that can start designing services or be watchful of disparities and really help them address the needs of populations that traditionally are not represented in the work they do.  It is really fascinating.  It is the household Pulse survey.  We have a grad student that's looking at the data.  I'm not sure if it is ‑‑ they are looking at employment over COVID by gender identity using the new gender identity ‑‑ the experimental gender identity questions.  Yeah.  Yeah.  Let's see.  Let's see.  Grandparents.  Not all grandparents are that old.  Did I say grandparents?  They are helping with child care.  There's a huge literature in that.  It is grandparents as a source of income and day care and having grandparents pass away because of COVID.  That's right.  And the opioid pandemic as well.  All right.  I'm going to call it there.  We have addressed all of the questions.  Anything further, John or Denise.

>> Nope.

>> Denise is already planning her next trip to Hawai'i.

>> I can't let it go.

>> In my head.  Can't let it go today, can you?  In my head, I am.

>> Some day I'll get to Hawai'i.

>> All right.  Thanks, everybody.  Have a great weekend.  We'll see you at the first Friday of next month at the regular nTIDE.  We look forward to seeing you or hearing or reading your questions then.  Okay.  Thanks.

>> Bye, everybody.

>> Bye bye.

